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To All PCS Representatives

PLEASE SUPPORT THE DEMOCRACY ALLIANCE
When members first elected a Left Unity and PCS Democracy led National Executive Committee (NEC) the union was in a mess. Membership was falling, the union was discredited and the old right wing “Moderate” leadership had dragged the union through the courts wasting thousands of pounds of members' subs. Despite constant attacks from a hostile employer, including most recently on the Civil Service Compensation Scheme (CSCS) we have kept our promises and turned the union round. Please take a few minutes to read this leaflet. It briefly sets out our record: it asks you to support us again and to give us a chance to build on the progress already made.
We hope that after reading this leaflet you will want to give us your support and that you will also agree to recommend that members in your Branch or office vote for the Democracy Alliance candidates in this year’s National Executive Committee elections. To help we are enclosing a pack of election campaign material that you will find useful. 

OUR RECORD 

Left Unity and PCS Democrat members on the NEC have worked together consistently with members and reps at all levels of the union. We believe that thanks to this work a real improvement has taken place at all levels of the union.  Our emphasis has been on basic issues that matter to members and the current campaigning on the CSCS is just the latest example of our determination to work hard for members. 
We are presently involved in a major battle to defend contractual rights under the CSCS to prevent job cuts and privatisation on the cheap – it has never been more vital to re-elect a campaigning leadership to meet this and the other challenges that will arise from increasing attacks on the public sector, whichever party wins the general election. We have:- 
· Protected the final salary pension scheme and the right to retire at 60 for existing staff.

· Agreed protocols with the Cabinet Office, which have protected thousands of members from compulsory redundancy.

· Campaigned for a return to national pay bargaining, fair progression and equal pay. Implemented a legal strategy on equal pay to build on the £5 million won for members in the prison service.

· Launched major campaigns to defend jobs, pensions, pay, conditions and public services using political lobbying, the media and industrial action.

· Campaigned and secured, along with other unions, a new code of practice to end the Two Tier workforce.

· Continued transforming PCS into an effective organisation that focuses on members and representatives.

· United 14 major unions in a National campaign against privatisation. 
· Held privatisation forums that have armed activists to fight this threat.
· Strengthened the PCS Parliamentary Group of MPs in Westminster, set up a group in the Welsh Assembly and the Scottish Parliament. 
· Increased membership meaning more strength and influence.

· Established an effective Young Members Committee and Regional Groups. Worked with the National Black Members Forum to continue democratising these structures at national and regional level.
· Campaigned hard for Call Centre workers rights, produced Call Centre Charter.
· Raised the profile of PCS with ministers, employers, the TUC, other unions, opinion formers and within the membership.

· Ensured that PCS has improved its work on equality and diversity issues, including taking forward test cases against relocation of work from London under the Race Relations amendment Act.

· Established a political fund allowing PCS to more effectively lobby politicians through the ‘make your vote count’ campaign.

· Improved PCS’ communications and international work.
OUR OPPONENTS RECORD

By contrast the Right Wing "Moderates" and 4Thememberswho have not put forward a single proposal to improve your pay and conditions, they and the discredited ‘Independent Left’ spend more time attacking your union than management.
but the hard work doesn’t stop here

We believe that our record is a good one and that there is much to be proud of. Membership remains over 300,000 and PCS is the fifth largest union. However, there is much more to be done. The Government plans to cut more civil service jobs and privatisation is a growing threat. Pay freezes and even cuts are threatened. It is vital we have a leadership capable of defending members’ interests and building the type of alliances in the wider movement capable of defeating these attacks. It is essential that we continue to work with you to build on the progress already made. If re-elected our priorities will be: –

· Fight the attacks on jobs and services. Defend the Civil Service Compensation Scheme.
· Defend members’ pensions and improve pension provision for members in private companies
· Campaign for a return to national pay bargaining; end low pay; end fragmented and unequal pay; and end performance related pay; fair progression arrangements
· Defend and improve member’s terms and conditions. End the attacks on staff who are sick and the erosion of family friendly policies
· Expand our personal case and legal representation services for members and representatives
· Build a strong, effective PCS workplace organisation, that campaigns and works on members issues
· Continue to build effective equality structures to ensure all members have a voice
PLEASE GIVE US YOUR CONTINUED SUPPORT
VOTE FOR DEMOCRACY ALLIANCE 
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